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LIe,nlt ApplicatIon Engln.."ln9 0." - TV .roade•• t

Measured VIS"'" carrier frequency (SIl'Clfy It Inst 10 n• .,.,SI tOo ,",Z)

MUSl.II'eo ~al cartier elnter freQuency (SpIClfy" llut to I'Ilarest 100 Hz)

765. 25QQP Hz

769.15Q01B Hz

01111 dati m,asur,mlnts m.~, lind rnltllod und or freaulncv "'laSl.larnfnl servlc, ,rnglOy.d.

M.asurem~nt Performed on 14 Feb. 199L using Hewlett Packard HP S3L5~ Count~r

8. ParfON'l'l.nCf Oa'li

H~e ·"'<lulOrnenl performance mUs""m.n:s 1),,1'1 'lk,n in lCCQrdat'ca w,llI 47 CF R. SeCI'<ln 73. '5QO,

l2.monSlrJII"Q comphance .....11\ 11'11 COrT'tntSS'On'S Iransmlssion standardS 1I1'1d :ransm,ss,on SySlem

rlqultemlnlS, ano lire those menurlmenlS av.. ,la!)l. ror svemlsSIO" 10 III. COI"IV\"\ISS'O,", uoon rllQ:.Ie~r'

aVES 01'.(

9. In wnal rUCICI. " any, dOIS 'II, apparil ...S conslrucled dlrt,r rrom lhlll dll5CflOld o{'O (nll IIl:)pl'0:3l'O" for ':C"SIr'~cl,on

r- "'''''''\1' or on 1111 p.rml:'

The facilities constructed Jo not diff~r from that described in the Applicacion for
Construction Permit in any significant way.

1 "fllry rnat I riorese"l lrlt aop"c,'" '1'\ IMI capac,ly 'f'ldlcalld O,tow ana 11131 t ~aYI 'X¥T"ntd lilt rOr.gOll'i ,.,,,mll'll or
l.cllnlCal .nrorma••o" ~/'Id :"al II 'S true 10 1/1, !:l.st Or rT"o( ItnowledOt and bl"llf,

Naml (II .... '~I"t ,~ 't"( Signature 'CIt.CI _""1' I,ll II•• hl,./

W. Ben ~[iller
:

Address /lIOtI~d. liP "<1..1 CIte

-1' • O. Box- -C-H949 _ ..... _. -.- - -" -_ ..~ ..- - ..- _..- .- ,. - .-- ---- ----i5---F-eb-nr.n'v-t."99t-·- -- ---.. -----. ------.----

Santa Ana. CA 92111 I TIIIPIIOnl No. 11101:111'" A,•• ',d./
(7 L4) 832-29S0

'(;~JiiJ TeChnIC 'I Oorlctor
~,: -:;. o Ch •• r O.,.,ratcr

DOt"., ts,.eil.,1

o RlgiSltrld I:>rofUSlQtI.1 E~,n..r

o Tecnn.cill Consul'"nl
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~OI1 5.10.1991 6: 54

Trinity Broadcasting
Network, Inc.

Exhibit II

Programming Statement

P .14

Questions 2 through 6 of Section IV are no lon~er applicable to

television facilities in aocordance with the Commission's August

21, 1984 Report and Order in Mass Media Docket No. 83-670, pee

. 84-293; Mimeo Number 34761. TBN intends to fUlly addresa the

determined needs and interests of the community of license, and

will prepare and maintain 1n ita public file a quarterly prob

lems/programs report. TIN will broadcast proper amounts of infor

mational, pUblic affairs, religious and other non-entertainment

programming_ Should any additional information be required, TaN

will -immed-lately- preyide- it .. --- --- --------- ---- --..----------- ----- ---.-- -- ------- -- -----
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NATIONAL MINORITY TV, INC.
WILMINGTON, J)ELAWARE
FCC FORM 314

EXHIBIT III

PROGRAMMING STATEMENT

Q~estions 2 through 6 of Section IV are no longer applicable

to television facilities in accordance with the Commission's

August 21, 1984 Report and Order in Mass Media Bureau Docket No.

83-670, FCC 84-292, Memo Number 34761. National Minority TV,

Inc. intendS to fully address the determined needs and interests

i0.\of Wilmington, Delaware,' and the contiguous area, and will
'._~:.'

prepare and maintain in its public file a quarterly

problems/programs report. Appropriate amounts of informational,

public affairs, religious and other nonentertainment programming

will be provided. Should any additional information" be required,

it will immediately be provided.

f·.·..-
~ .".. .

.
"\. \.
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FROM
5.10.1991 6:55

P. 16

NATIONAL MINORITY TV, INC.
Portland, Oregon
FCC Form 314
Exhibit IV

E~UAL EMPLOYMENT OPPORTUNITY PROGRAM

I. General policy

It is our policy to provide equal employment opportunity to all
qualified individuals without regard to their race, color, reli
gion, national origin or sex in all personnel actions including

6~-:. recruitment, evaluation, selection, promotion, compensation,
,.\\:;. training and termination.

It is also our policy to promote the realization of equal employ
ment opportunity through a positive, continuing program of spe
cific practices designed to ensure the full realization of equal
employment opportunity without regard to race, color, religion,
national origin or sex.

To make this policy effective, and to ensure conformance with the
Rules and Regulations of the Federal Communications Commission,
we have developed an Equal Employment Opportunity Program which
inclUdes the following elements:

II.
_.- - -- ~- -~- - ------_. ~ - -- - . - - - - . --

Responsibility for Implementation

The Station General Manager will be responsible for the adminis
tration and implementation of our Equal Employment Opportunity
Progr~m. It will also be the responsibility of all persqns mak
ing employment decisions with respect to recruitment, evaluation,
selection, promotion, compensation, training, and termination of
employees to ensure that our policy and program are adhered to
and that no person is discriminated against in employment because
of race, color, religion, national origin, or sex.

III. Policy Dissemination

To assure that all members of the staff are cognizant of our
Equal Employment Opportunity policy and their indiVidual responsi
bilities in carrying out this policy, the following communication
efforts will be made:

(1) The station's employment application form will
contain a notice informinq prospective employees
that discrimination because of race, color,
religion, national origin, or sex 1s prohibited



FROM 5. 1e. 1991 6: 56

and that they may notify the appropriate local,
state, or federal agency if they believe they have
been the victims of discrimination;

(2) Appropriate notices will be posted informing
applicants and employees that the station is an
Equal Employment Employer and of their right to
notify an appropriate local, state, or federal
agency if they believe they have been the victim
of discrimination.

IV. Recruitment

P. 1 ?

( 2)

\

~
'~~~io,.,

9'...;; _','i' ~.-

~.

To ensure nondiscrimination in relation to minorities and women,
and to foster their full consideration in filling job vacancies,
we will utilize the following recruitment procedures:

(1) We will deal only with employment services,
including state employment agencies, which refer
job candidates without regard to their race,
color, religion, national origin, or sex.

If we recruit prospective employees from
educational institutions such recruitment efforts
will include area schools and colleges with
siqnificant minorit¥__ a~d_ f_~rn~le_ enro!~~~_n_~~--= _

(3) When utilizing media for recruitment purposes,
help wanted advertisements will always include a
notice that we are an Equal Opportunity Employer
and contain no indication, either explicit or
implied, of a preference for one race, color,
religion, national origin, or sex over another.

(4) We will encourage employees to refer qualified
candidates for existing and future job openings
without regard to their race, color, religion,
national origin, or sex.

v. TRAINING

Station resources and/or needs are such that we are unable to
plan at this time to institute specific programs for upgrading
the skills of employees.

If we prOVide on-the-job training to upgrade the skill of
employees, such training will be made available on the basis of
station needs and candidate aptitude without regard to race,
color, religion, national original origin, or sex.



Should we provide assistance to students, schools, or colleges,
programs will be designed to enable all persons to compete in the

r broadcast employment market on an equitable basis.
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F RO~t
5.1\11.1991 6:57 P.20

TRINITY BROADCASTING NETWORK
MONROE, GEORGIA
PCC FORM 314

EXHIBIT IV

EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

t. General Policy

It is our policy to provide equal employment opportunity to all
qualified individuals without regard to their race, color, reli
gion, national origin or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation,
training and termination.

It is also our policy to promote the realiz~tion of equal employ
ment opportunity through a positive, continuing program of .spe
cific practices designed to ensure the full realiz~tion of equal
employment opportunity without regard to race, color, reI ig ion,
national origin or sex.

To make this policy effective, and to ensure conformance with the
Rules and Regulations of th.E! _Federal Communicat-ions - Comrn-i-s·s-i-ol'\;------
Wii have developed an Equal Employment Opportunity Program which
includes the following elements:

II. Responsibility fQr Implementation

The Station General Manager will be responsible for the adminis
tration and implementation of our Equal Employment Opportunity
Program. It will a180 be the responsibility of all persons
making employment decisions with respect to recruit~ent, evalua
tion, selec~ion, promotion, compensation, training, and termina
tion of employees to ensure that our policy and program are
adhered to and that no person is discriminated against in employ
ment because of race, color, religion, national origin , or sex.

III. Policy Dissemination

To assure that all members of the staff are cognizant Qf our
Equal Employment Opportunity policy and their individual re~ponsi

bilities in carrying out this policy, the following communication
efforts will be made:

(l) The station'. employment application form will
contain a notice infQrmin9 prospective employees
that discrimination because of race, color,
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religion, national origin, or sex is prohibited
and that they may notify the appropriate local,
state, or federal agency if they believe they have
been the victims of discrimination;

Appropriate notices will be posted informing
appl icants and employees that the station is an
Equal Employment Employer and of their right to
notify an appropriate local, state, or federal
4qency if they believe they have been the victim
of discrimination.

IV. R~cruitment

P. 21

To ensure nondiscrimination in relation to minorities and women,
and to foster their full consideration in filling job vacancies,
we will utilize the following recruitment procedures:

,/ 
r
"r _. ( l) We will deal only with employment services,

inc 1ud ing state employment agencies, which refer
job candida te s wi thou t regard t.o the ir race,
color, religion, national origin, or sex.

(2) If we recruit prospective employees from
educational insti tu t ions such recruitment ef forts
will include area schools and colleges with
significant minority and female enrollments.

(3) When utilizing media for recruitment purposes,
help wanted advertisements will always ir.clude a
noti~e -t.hat Wfi} -ar@ -an Equal Opportunity Employer- --~-

and contain no indication, either explicit or
implied, of a preference for one race, color,
religion, national origin, or sex over another.

(4) We will encourage employees to refer qualified
candidates for existing and future job openings
without regard to their race, color, religion,
national origin, or sex.

V. Training

St.ation resources andlor needs are such that we are unable. to
plan at this time to institute specific programs for upgradil19
the skills of employees.

If we provide on-the-job training to upgrade t.he skills o~
employees, 8uch training will be made available on the bas is of
station needs and candidate aptitude without regard to raCQ"
color, religion, national original origin, or sex.
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Should we provide assistance to students, schools, or colleges,
programs will be designed to enable all persons to compete in the
broadcast employment market on an equitable basis.

-- - -- -"-- -- - _.- --_. -" ._~ -- ---_." .- ._-----_.~-- ----
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KNMT - CHANNEL 24 - PO~TLAND, OR.

ASCERTAINMENT LIST

LEADING COMMUNITY PROBLEMS

FOR

APRIL, MAY, JUNE, 1990

REPRESENTING SAMPLING ASCERTAINMENTS FROM CIVI~ LEADERS, FROM THE PRINTED MEDIA,

COMPRISING NEWSPAPERS, MAGAZINES, PUBLICATIONS, AND FROM TELEVISION AND RADIO.

CRIME

DRUG/ALCOHOL ABUSE

EDUCATION/SCHOOLS

POLLUTION/ENVIRONMENT

HEALTH CARE/SAFTEY

~

1:
Cl

~~I~'\
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NATIONAL MINORITY TELEVISION OF PORTLAND

DEMOGRAPHIC BREAKDOWN

OF

LEADERSHIP ASCERTAINMENTS

APRIL 1, 1990 - JUNE 30, 1990

P.2S

CAUCASIAN MALES 18

CAUCASIAN FEMALES 5

BLACK MALES
('

A, BLACK FEMALES 1

HISPANIC MALES

HISPANIC FEMALES 1

AMERICAN INDIAN 1

SOUTHEAST ASIANS
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KPAZ CHANNEL 21 PHOENIX., :ARIZONA

ASCERTAINMENT LIST

LEADING COMMUNITY PROBLEMS

FOR

JANUARY, FEBRUARY, &~~RCH 1991

REPRESENTING SA~PLING ASCERTAINMENTS FROM CIVIC LEADERS, RESPONSES BY TELE

PHONE FRO:--I TB}.f VIE~'JERS, FROM THE PRINTED ~IEDIA, COMPRISING .'1ElvSPAPERS, ~tAGA

ZI~ES, PUBLICATIONS, AND FROM TELEVISION AND RADIO, WHENEVER POSSIBLE.

COST OF LIVI}.fG

CRDIE

EDUCATION

DRUG/ ALCOHOL
ABUSE

STATE/ LOCAL GOVERNMENT

,_ ~ r-- ~~;':



TR I NI TV BROAOCAST JNG OF /\I~ I ZONt\

DE tvIOGR/\ PHl C BI~ EA KIHWJN

OF

Ll.:AI)EI~SII I r ASCElnA I N~lI:N"'S

CAUCASIAN MALI~S 7

CAUCASIAN FH1ALES 9

r-.- BI.ACK HALES 0:;~;;~

,:--:..-.;'
I

BLACK F HIALf:S 2

HISPANIC ~lALES 5

HISPANIC FE !'-IA LEs 2

••• c .... r\ ... ••



TRINITY BROADCASTING Or: AHIZ0NA

DESIGNATION Of TOP COMMUN1T'i PHOBI.OIS

FROM TilE AVAI LADLE SOURCES

IN TilE CflANNEL 21

VIEWING AREA

JANUAHY, FEBRUARY I ~1AHC" ]!JVJ
1'·\-

\. \
\ \ (

--\"'

I

"

.\
\l): (,\ (,

\ .'. \ \ \

COST OF LIVING/ ECONOMY J 3

CRIME 22

DRUG/ ALCOHOL ABUSE 17

EDUCATION 1]
..

S1'ATL/ LOCAL GOVl:RN~1LNT 2 1
- .---

-----~--

r
':i.~-1

,:::1:.-'1
. :1
-<~-..,..
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LEADERSIlIP CJ\TEGOnlES

KPAZ-TV-21

(Assessm~nt of Oalanc~)
First Quarter, 1191

JAN FEB MAR

CATEGORIES aUAnTER 1 auMITEn 2- aUArnER 3 aUAR1En 4

--"---1. Agriculture 1

2. Business 1 --

3. Charilies 1 . -------- _...

4. Civic/Neighborhood/Fralorn<11 Org. 1 . .._--
S. Consumer Services --Z

e. Cullure 1
--_._---_.. ._-- -7. Educallon 1 .

e. Environment 1

9. Go"~rnmGnI {Local, Slale, r-eder:ll) 2 .- ..

10. Labor 1

. --," Mililary - . --- - . - 1-

, 2. Minorily/Ethnic Groups 2
.._- -., 13. Orgs. 01 and lor the Elderly 2

.. ,
_~J

.~

.,
1<1. Org9. of and lOr Women 1

15. Org!. of and lor Yovth and Children 2 .. -.-.--- ._.- _.
.

16, Professions 1 _. -
---17. Public Saloly. Health. and Welfare 2 -

18. Aecr9alion 1

- -----, 9. Roligion 1- _.
- --_.._---

TOTALS 25


